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LABOR AGREEMENT

Agreement is entered into this day of 1980
between LOCAL UNION NO, 866, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of
America, hereinafter referred to as the "UNION" and Clty of Passaic
hereinafter referred to as the "EMPLOYER".

” The effective date of this Agreement is January 1, 1980.

The Employer and the Union agree as follows:

ARTICLE I - RECOGNITION

1. The Employer recognizes Local Union No. 866, affiliated
with the International Brotherhood of Teamsters, Chauffeurs, Ware-
housemen and Helpers of America as the sole and exclusive bargain-
ing agency for all persons employed in classification covered by
this Agreement in all matters pertaining to rates of pay, wages,
(salaries), hours of work, benefits, and other terms and conditions
of employment,

2, EXCLUDED are all professional, office clerical,
supervisory, watchmen, guards and other employees excluded by 1aw.

ARTICLE Il - SUPERVISORY AND OTHER EXCLUDED PERSONNEL

1. At no time will any excluded employee or employee with
supervisory authority be permitted to perform any work covered by
this Agreement except when no covered employee is available.

ARTICLE II1 - DUES CHECK-OFF AND AGENCY SHOP

1. The Employer agrees to deduct from twenty-four (24)
pay periods the Union dues of each member and transmit the same
with a list of such employees to the Secretary—Treasujer of Local
Union 866 within ten (10) days after the dues are ded;cted.

2. After an employee has been employed for ninety (90)
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calendar days, the Employer agrees to déduct the initiation fee
in two (2) consecutive bi-weekly payments and to transmit the
same as above set forth.,

3. Effective July 1, 1980 the City will resbect the
Unions rights under the provision of NJS (c.34:13A-5.4) to
receive payment of fees from non-union employees who are covered
under the collective bargaining agreement and to transmit the
same as above set forth.,

L. The Union agrees to furnish written authorization
in accordance with law, from each employee authorizing these
deductions,

5. The Union will furnish the Employer a written
statement of the dues and initiation fees to be deducted.

ARTICLE IV - PROBATIONARY PERIOD

1. All newly hired employees shall serve a probationary

period of ninety (90) calendar days. C.E.T.A. and other grant

-

employees are not covered by this Article.

ARTICLE-V - Seniority
1. Seniority$shall mean a total of all periodsof employ-
ment within classifications covered by this Agreement, and shall
refer only to regular full time permanent City employees.
2. An employee shall lose seniority rights only for any
one of the following reasons:
a. Voluntary Resignation
b. Discharge for just cause B}
c. Failure to return to work within the prescribed
period upon recall as provided in the lay-off and reé%ll provision

of this Agreement.
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d. Continuous lay-off beyond recall period for

re-employment outlined elsewhere in this Agreement,

3. Seniority shall prevail in all provisions of this
Agreement where a preference may be exercised. |

L. CETA and other grant employees shall be given pre-
ference for full time regular employment. All employment during
CETA shall be counted as seniority when hired by the City.
ARTICLE VI - NOTIFICATIQN TO THE UNION

1. The Employer will notify the Union in writing of all
promotions, demotions, transfers, suspensions, discharges, additions
and deletions as they occur,

2. The Employer will notify the Union in writing prior
to a layoff.

3. The Employer will provide the Union with an updated
list of covered employees showing name, address, classification,
Social Security Number, and rate of pay in January of each year,

ARTICLE VII - PROMOTIONS AND DEMOTIONS

1. The Employer agrees to fill all job vacancies from
within the bargaining unit before hiring new employees, provid-
ing such employees are qualified for the position.

2., Promotion is hereby defined as a move from a title.
with a lower pay grade to a title with a higher pay grade.

3. Notice of all job vacancies shall be posted on the
bulletin board and will include job title, labor grade and a
Brief description of job duties including qualificati@ns and
necessary skills. ~Those employees who make applicat{on during
the posting period will be considered for the job. The posting
period shall be eleven (11) work days.
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Lk, Temporary and permanent promotions shall be offered
to the eligible most senior qualified employee who bids for the
job.

5. An employee who is promoted to a higher position
shall receive the rate of the new job classification. All
employees so promoted shall be placed on the higher rated job
for a trial period of one hundred twenty (120) days. In the
event the employee does not successfully pass this one hundred
twenty (120) day trial period, such employee shall be given his
former position without -any loss:.of seniority or pay.

6. The Union and the employee will be kept advised of
the progress made in learning the new assignment. The employee
will be given every assistance to successfully meet the require-
ments of the job.

7. In the event a surplus exists in a particular class-
ification, the employees with the least amount of classificatiorn
seniority shall be demoted to the next lower classification,

ARTICLE VIII - TEMPORARY PROMOTIONS

1. The Employer agrees to offer Temporary promotions to
employees in the next lower classification in the order of great-
est employment seniority, provided such employees are qualified
for the position,

2, An employee assigned to a classification with a higler
rate of pay, shall be paid the higher rate of pay for time work :d.
Each fraction of one hour shall be paid as a full hour. Overti e

shall be paid on the basis of actual overtime worked;
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ARTICLE IX - SUSPENSION OR REVOCATION OF LICENSE

1. In the event an employee shall suffer a suspension
or revocation of his chauffeur's license because of a succession
of size and weight penalties, caused by the employee complying
with his Employer's instructions to him, the Employer shall
provide employment for such employee at not less than his
regular earnings at the time of such suspension for the entire
period thereof subject however, to the seniority and lay-off
provisions applicable to him at the time of such suspension.

ARTICLE X - SUBCONTRACTING

1. For the purpose of perserving work and job opport-
unities for)the employees covered by this Agreement, the Employer
may subcontract work only if the following conditions are met:

a. There are no employees on lay-off with unexpired
recall rights.

b. No employees will be laid off during the period
of the work being subcontracted,

c. The work cannot be done by the existing employees
within the time such work is required to be completed.

ARTICLE XI - LAYOFFS AND RECALL

1. The Employer may reduce the working force only due to
lack of work and/or insufficent budgetary appropriations.

2. Employees shall be laid off in the order of least
total employment seniority.

3. Notice of such layoffs will be given at least forty

five (45) days before the scheduled layoff.
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L, A laid off employee shall have preference for re-
employment for a period of life.

5. The Employer shall rehire laid off employees in the
order of greatest employment senfority. Under no circumstances
whatsoever shall the Employer hire from the open market while
any employee has an unexpired term of preference for re-employment
who is ready, willing, and able to be re-employed.

6. Notice of re-employment to an employee who has been
laid off shall be made by registered or certified mail to the
last known address of such employee.

ARTICLE XII - SEPARATION OF EMPLOYMENT

1. In the case of discharge the Employer shall immediately
pay all monies including pro-rata vacation pay due to the employee.

2, In the case of resignation the Employer shall pay all
monies due to the employee including pro-rata vacation pay on the
next immediate pay day.

ARTICLE XIII - SUPPLEMENTAL COMPENSATION UPON RETIREMENT

g

1. Each employee shall be entitled upon retirément, for
service and age or disability, from a state administrated retire-
ment system to‘receive a lump sum payment for earned and unused
accumulated sick leave which is credited to him on the effective
date of his retirement in the manner and to the extent provided
for herein., Any employee who elects a deferred retirement benefit
shall not be eligible for such supplemental compensation payment.

2, Such supplemental compensation payment shall be com-

puted at the rate of one-half (%) of the eligible empioyee's daily
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rate of pay for each day earned and unused accumulated sick leave
based upon the employee's average annual compensation received
during the last year of his employment prior to the effective date
of his retirement, provided, however, that no such luhp sum supple-
mental compensation payment shall exceed $8,000.00 providing that
the employee shall elect to collect such money over a four-year
period in the form of an annuity with the City paying seven per-
cent (7%) interest,

3. The lump sum supplemental compensation provided herein
for accumulated sick days shall in no way effect, increase or
decrease any pension or retirement benefits to such retired employee.

L. An employee who incurs a separation in service for any
reason except that due to temporary lay-off shall have his accumulated
sick leave computed only from the date of return to employment,

5. In the event of any employee's death after the effective
date of retirement or before payment is made, the payment shall be
made to his designated beneficiary. In the absence of a designéted
beneficiary, payment shall be made to the employee's estate.

ARTICLE XIV - JOB STEWARDS

1. Thé Employer recognizes the right of the Union to des-
ignate job stewards and alternates. The Union will furnish the
Employer with a list of the Stewards and Alternates.

2. The authority of job stewards and alternates so des-
ignated by the Union shall be limited to, and shall not exceed,
the following duties and activities:

a. The investigation and presentation of grievances
in accordance with the provisions of the collective bargaining

agreement.
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b. The transmission of such messages and information
which shall originate with, and are authorized by the Local Union
or its officers, provided such messages and information,

(1) Have been reduced to writing, o;

(2) if not reduced to writing, are of a routire
nature and do not involve work stoppages, slow downs, refusal tc
handle goods, or any other interference with the Employer's business.

3. Job stewards and alternates have no authority to take
strike action, or any other action interrupting the Employer's
business, except as authorized by offical action of the Union.

L. The Employer recognizes these limitations upon the
authority of job stewards and their alternates, and shall not
hold the Union liable for any unauthorized acts. The Employer
in so recognizing such limitations shall have the authority to
impose proper discipline, including discharge, in the event the
Shop Steward has taken unauthorized strike action, slowdown, or
work stoppage in violation of this Agreement, .

5. Stewards with prior supervisory notification shall be
permitted a reasonable period of time to investigate, present and
process grievénces on or off the property of the Employer, without
loss of time or pay. Such time spent in handling grievances shall
be considered working:hours in computing daily and/or weekly over-
time, provided such time is substantiated and documented.

ARTICLE XV - IMSPECTION PRIVILEGES

1. Providing prior notice is given to the employer,
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authorized representatives of the Union shall have access to the
Employer's establishment during working hours for the purpose of
adjuéting disputes, investigating working conditions,‘and ascretain-
ing that the Agreement is being adhered to, provided however, that
there is no interruption of the Employer's working schedule. The
Union shall provide the Employer with a list of the authorized
representatives,

ARTICLE XVI - DISCHARGE OR SUSPENSION

1« The Employer shall not discharge nor suspend any
employee without just cause. 1In all cases involving the discharge
or suspension of any employee, the Employer must immediately
notify the employee in writing of his discharge or suspension and
the reason therefor. Such written notice shall also be given to
the Shop Steward, and a copy mailed to the Local Union office,
within one (1) working day from the time of the discharge or
suspenéion.

2. In respect to discharge or suspension, the_Employer"
must give at least one (1) warning notice of the specific complaint
against such employee in writing and a copy of the same to the
Union and the‘Shop Stewvard. The warning notice as herein provided
shall not remain in efrect for a period of more than twelve (12)
months from the date of the occurance upon which the complaint
and warning notice are based. In such cases where the safety of
the employees, is in jeopardy, this warning notice provision shall

not apply.
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3. Before any employee is discharged, there shall be
a written notice to the Union and the reason(s) for the intended
discharge and as soon thereafter as it is practicable to do so
a conference held between the Union and the Employer for the
purpcse of reviewing the matter.

L. A discharge or suspended employee must advise his
LOCAL UNION in writing, within five (5) working days after
receiving notification of such action against him, to appeal
the discharge or suspension.

5. Notice of appeal from discharge or suspension must
be made to the Employer in writing within ten (10) days from the
date of discharge and/or suspension. The appeal shall be heard
beginning with Step 2 of the Grievance and Arbitration provisions
of this Agreement,

6. Should it be proved that an injustice has been done
a discharged or suspended employee, he shall be fully reinstated
in his position and compensated at his usual rate of pay fdr iost

work opportunity.

ARTICLE XVII - GRIEVANCE & ARBITRATION PROCEDURE

1. A grievance within the meaning of this Agreement
shall be any difference of opinion, controversy, or dispute
arising between the parties involving interpretation or application
of any provisions of this Agreement,-

2, An aggrieved employee shall present his grievance, in
writing, within twenty (20) days of its occurance or such grievance
will be deemed‘waived. i

3. In the event of such grievance, the steps hereafter

set forth shall be followed:
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STEP 1: The employee and the steward or the employee
individually, but in the presence of a steward shall take up the
complaint with the immediate supervisor. In the event the complaint
is not satisfactorily settled within three (3) working days the
employee or the steward may forward the grievance to the next
step in the procedure.

STEP 2: The Steward will discuss the grievance with the
head of the department or his designee. In the event the grievance
is not satisfactorily adjusted within three (3) working days, the
grievance may be appealed at the next step.

STEP 3: The UNION representative and the CITY'S
Labor Relations representative, or any such designated person,
shall meet to discuss the grievance within seven (7) working days
at the completion of the previous step. In the event of failure
to reach a satisfactroy adjustment of the grievance within five
(5) working days, the grievance may be taken to arbitration by
either party upon notice to the other party.

k., 1If, at any time the aggrieved appeals his grievance
before the Civil Service Commission, then from that point in time
the grievance and arbitration procedure can no longer be utilized
to adjust the subject grievance.

5. 1If, in any of the foregoing steps, either party fails
to carry out the procedure involved in these steps, the other
party may take the dispute to arbitration. Either party may grant
an extension of time to respond at any step in the aforementioned
procedure. A request to grant such extensions shall not be

unreasonably withheld,
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6. ARBITRATION: Either party may apply directly to the

Public Employment Commission for the appointment of an arbitrator.
(1) The decision of the Arbitration shall be final and
- binding upon the parties hereto and the arbitrator's fee shall be

borne equally by the parties,

(2) It is agreed that no arbitrator may in any way
change, modifty, add to, or delete any provision of this Agreement
or any signed supplemental Agreement,

(3) It is intended that all differences between the CITY
and the UNION shall be se:tled through the Grievance and Arbitration
provisions of this Agreement. Therefore, the City agrees that it will
not lock out its employees and the Union agrees that it will not sanction
a strike, slow down, or work stoppage during the life of this Agreement.

ARTICLE XVII - HOURS OF WORK

1. The Employer agrees to schedule each employee for eight
(8) hours of work each day and for forty (40) hours of work each week,
Monday thru Friday inclusive. There shall be no split shifts.

2. The scheduled hours of work are shown below:

7:30 AM. - 4:00 P.M.

Except, that seasonally, Street Sweepers, including Can men and Traffic
Line Paint Squad may be required to start at an earlier starting hour,
but in no event earlier than 6:00 A.M.

3. The Employer shall allow a -one (') half hour unpaid

lunch period each day.
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L. The Employer agrees to allow a paid one-half ()
hour lunch period whenever an employee is required to work ten
(10) consecutive hours and an additional me-half (s) hour lunch
period for each subsequent four (4) hours of work. |

5. The Employer shall allow a paid fifteen (15) minute
break once during each four (4) hour regular work period excluding
overtime,

6. The Employer agrees to guarantee an employee a minimum
of two (2) hours work or pay in lieu thereof at the applicable
premium rate of pay whenever an employee is called-in to work out-
side of his regularly scheduled hours of work; except, when withfn
two (2) hours prior to start time, payment shall be 1imited tq
time worked.

7. The Employer agrees to guarantee an employee a minimum
of four (4) hours work or pay in lieu thereof at the applicable
premium rate of pay whenever such employee is required to report
to work on either a Saturday, Sunday or a Holiday.

8. The Employer agrees not to require or in any way
solicit any employee to take time off to compensate for time
worked in exCess of eight (8) hours in a work-day or forty (L4O)
hours in a work week,

ARTICLE XIX - PREMIUM PAY

1. The Employer agrees to pay premium wages in accord-

ance with the following rules:

A. One and one-half (1'5) times the straight time hourly

rate shall be paid for:

(1) Al hours spent in the service of the Employer in

excess of eight (8) hours in any twenty four (24) hour period.
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(2) A1l hours spent in the service of the Employer
prior to the scheduled starting time.

(3) A1l hours spent in the service of the Employer on
any Saturday.

(4) Al hours spent in the service of the Employer on
any Holiday in addition to eight (8) hours straight time Holiday
pay.

B. Two (2) times the straight time hourly rate of pay shall
be paid for all time spent in the service of the Employer on any
Sunday.

2, Opportunity to earn premium pay shall be rotated with
the intention to achieve equalization of premium pay earnings
within each class of work, provided the employee is qualified to
perform the overtime assignment.

ARTICLE XX - JOB CLASSIFICATION SHEETS

1. The Employer will prepare and make available to the
Union, job classification sheets describing the principal functions
of each job classification covered by this Agreement and any new
classifications coming under this Agreement.

ARTICLE XXI - WORK ASSIGNMENTS

1. The Employer agrees not to direct or require their
employees or persons 6ther thar. the employees in the bargaining
unit here involved, to perform work which is recognized as the
work of the employees in said unit, except when no covered employee
is available.
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ARTICLE XXII - RATES OF PAY

1. Employees will be classified and paid in accordance
with the table of Job Classifications and Rates of Pay in
Schedule "A", which is attached hereto and made part of this
Agreement,

2, Effective with the execution date of this Agreement
all employees hereafter hired under any CETA or other Federal
Grant program must be paid in acompliance with all pay and
general increase provisions negotiated.

ARTICLE XXII -~ LONGIVITY

1. Employee's are entitled to receive longevity pay for
each completed five (5) years employment,
2. Effective January 1, 1974, the following shall be the

longevity shcedule:

Upon completion of 5 years 2% of base salary
Upon completion of 10 years L% of base salary
Upon completion of 15 years 6% of base salary
Upon completion of 20 years 10% of base salary
Upon completion of 25 years 12% of base salary
Upon completion of 30 years 4% of base salary
Upon completion of 35 years 14% of base salary

3. Llongevity will be paid on the same basis and in the
same fashion as heretofore.

L., Longevity Pay shall be considered as part of base
wages for the purpose of computing Holiday Pay, Vacation Pay,
Sick Pay, Retirment and overtime.

5. Longevity Entitlement is based on each employee's

initial date of hire.
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ARTICLE XXIV - PAY DAY

1. Employees will be paid all earnings by check bi-weekly,
2, Employees will be paid during working hours,
3. When pay day falls on a Holiday, then the preceeding
day will be pay day.
L., Vvacation pay will be paid on the pay day prior to
the start of the vacation period. The request of the individual
employee must be made at least two (2) weeks prior to the start
of the employee's vacation. |

ARTICLE XXV - HOLIDAYS

1. The Employer agrees to pay such employee eight (8)}

hours pay without working for each of the following Holidays:

New Year's Day Columbus Day

Lincoln's Birthday General Election Day
Washington's Birthday Veterans Day

Good Friday Thanksgiving Day

Memorial Day Friday after Thanksgiving
Independence Day Christmas Day

Labor Day Martin Luther Kings Birthday

2. Any Holiday which falls on Saturday shall be
celebrated the preceding Friday.

3. Any Holiday which falls on Sunday shall be celebrated
the following Mgnday.
ARTICLE XXVI - VACATIONS

1. Vacation entitlement shall be in accordance with the

following schedule:
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(a)
(b)
(c)
(d)

(e)
(f)

(g)

(h)
(i)
(j)
(k)

TOTAL _EMPLOYMENT SENIORITY

Initial year of employment
One (1) year to five (5)
years, inclusive

Six (6) years to seven (7)
years, inclusive

Eight (8) years to nine (9)
years, inclusive

Ten (10) years

Eleven (11) years to twelve
(12) years, inclusive

Thirteen (13) years to fourteen
(14) years, inclusive ‘

Fifteen (15) years

Sixteen (16) years to eighteen
(18) years inclusive

Nineteen (19) years

Twenty (20) years and over

VACATION ENTITLEMENT

One (1) working day for
each month of paid service

Twelve (12) working days
Thirteen (13) working days
Fourteen (14) working days

Fifteen (15) working days
Sixteen (16)} working days

Beventeen(17) working days

Eighteen (18) working days

Nineteen (19) working days

Twenty (20) working days

One (1) additional working
day of vacation shall be
added for each additional
year of service.

2. Vacation pay shall be based on an employee's forty (4O)

hours straight time pay.

3. Vacation may be scheduled throughout the calendar year.

L. Employee's on vacation should not be recalled to work.

5. Preference for selection shall be awarded employees

in order of greatest total employment seniority in the bargaining

unit,

6. In the event a Holiday named in this Agreement falls
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during an employee's vacation period, such employee shall receive
an additional day's vacation with pay.

7. In the event a death occurs in an employee's immediate
family or the employee is disabled during the vacation period the
remaining vacation time shall be cancelled and rescheduled at a
time mutually agreed to between the employee and the Employer.

The Employer may request proof substantiating death or disability,
ARTICLE ~ PERSONAL DAYS OF ABSENCE

1. Employees will be granted three (3) Personal days
per year,

2. Employees must take the three (3) Personal days within
the calendar year, otherwise they shall be forfeited.

3. Peronsal days shall not be carried over into the
succeeding year or years. Payment for unused personal days shall
not be permitted.

L. Employees will give twenty four (24) hours advance
notice as to which days will be taken. | )

5. Employees shall not be required to state any reason

in using personal days of absence entitlement.

ARTICLE XVIII - SICK LEAVE

1. Permanent employees with less than one (1) year of
employment shall be entitled to one (1) paid sick leave day for
each month worked for the first calendar year of employment,

2. Permanent employees shall be entitled to fifteen (15)

paid sick leave days at the beginning of the following calendar year.
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3. Temporary/Provisional employees with one (1) or more
years of employment shall be entitled to fifteen (15) paid sick
leave days in each calendar year; to be pro-rated at the rate of
one and one-quater (1%) days at the beginning of each month.

L. Unused sick leave days shall be accumulated from year
to year without maximum limitation.,

ARTICLE XXIX - HEALTH CARE INSURANCE PROGRAM

The City of Passaic shall have the right to undertake a
Self-Insurance program which would cover medical and sugical
benefits for employees covered by this Agreement, Any medical
or surgical self-insurance plan or program which the City of Passaic
may establish or join shall provide benefits which are equal to or
better than the benetis available to employees covered by this

Agreement under the Medical Surgical Program effective July 1, 1980,

(a) Blue Cross 750 Plan (or equal)
(b) Blue Shield (or equal)
§C) Rider J (or equal)
d) Major Medical (or equal)
(e) Dental Insurance Family (or equal)

1. The Employer agrees to pay the full cost for the above
described Health Care Insurance Program.

When én employee is terminated, laid off or recalled to
work the Employer will be required to pay the full amount of cover age
for any part of the month for which the employee works,

2, Excluding the Dental Care Insurance, the City agrees
to pay the premium for such Health Benefit Insurance as shall be
in effect at the time of retirement for all retired employees, as
acknowledged in City of Passaic Resolution No. 1697-76 which is

attached hereto as Schedule "B",
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Failure on the part of the Employer to regularly contri-
bute as specified herein above shall make him liable for all
claims, etc. plus all arrears in payment,

3. The Schedule of benefits to which each covered employee
is entitled to will be attached to and made part of this Agreement,

ARTICLE XXX - GROUP INSURANCE AND PENSION

1. Each permanent employee shall be enrolled for all
benefit entitlements provided within the Public Employee Retirement
System,

2. Pension benefits shall be based on all regular wages
including Longevity Pay.

ARTICLE XXXI ~ FUNERAL LEAVE

1. The Employer agrees to grant an employee a funeral
leave with full pay when a death occurs in the employee's immediate
family,

2. The Employee's immediate family is considered to
include: Spouse, Children, Brother, Sister, Parents, Parents-in-
law, Brother-in-law, Sister-in-1aw, Grandchildren, Gréndparents of
employee or spouse.

3. This provision also applies for any other relative
which resides with the employee.

L. Funeral Leave with pay shall not exceed five (5)
working days.

5. The Employer may request submission of proof.
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ARTICLE XXXII - MILITARY LEAVE

1. Employees enlisting or entering the Military or Naval
Service of the United States, pursuant to the provisions of the
Universal Military Training and Service Act and amendments there-
to, shall be granted all rights and privileges provided by the Act.

2. Upon return from Military Leave, and employee shall
resume all former employment service credits together with such
improvements as such employee would have gained had Military Service
not been entered, so that in no event will employment service credit

status be less than that provided by applicable Government Laws and

Regulations.

ARTICLE XXXIII - JURY DUTY

1. An employee who is called to Jury Duty shall immediately
notify the Employer.

2, An employee shall not be required to report back for
work on any day in which court is attended for Jury Duty Service,
regardless of the employee's shift.

3. The Employer agrees to pay the emplpyee eight (8) hours
straight time pay for each work day on Jury Duty Service.

4, The employee shall return to the City Treasurer all
compensation received as a juror with the exception of public
transportation expensés.

ARTICLE XXXIV - UNIFORMS

!'. Effective January 1, 1979, or as soon as possible there-
after the Employer agrees to furnish the following uniforms to all
employees covered by this Agreement. The service provided by the

Employer shall also include maintenance of the uniforms:
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Four (L) pants
Four (L) shirts
One (1) winter jacket

ARTICLE XXXV - UNION BULLETIN BOARD

'« The Employer agrees to provide a bu}letiﬁ board in a
conspicuous place in each facility where employees report to work,
Postings by the Union on such bulletin boards are to be confined
to official business of the Union.

ARTICLE XXXVI -~ SPECIAL LICENSES

1. The Employer shall pay the fee for the grant or renewal
of any special licenses, except driver's license, which the employee
is required by law to have in the performance of the duties and
responsibilities specified in the job classification.

ARTICLE XXXVII - TRAVEL ALLOWANCE

1. Employees required to use their personal vehicles for
City Business shall be reimbursed 16¢/mile.

ARTICLE XXXVIII - SAFETY

1. The Employer shall not require, direct, or assign any
employee to work under unsafe or hazardous conditions. The employee
upon discovering an unsafe or hazardous condition will immediately
tell the supervisor. The Shop Steward shall also be immediately
notified and allowed to inspect the work area. The Supervisor
will either determine and advise how the work can be performed
safely or will stop the work.,

2. The Employer shall not require employees to take out
on the streets or highways any vehicle -that is not in safe operat-
ing condition or equipped with the safety appliances brescribed by
law. It shall not be a violation of this agreement where employees

refuse to operate such equipment unless such refusal is unjustified.
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All equipment which is refused because not mechanically sound or
properly equipped, shall be appropiately tagged so that it cannot be
used by other drivers until the maintenance department has adjusted
the complaint. After equipment is repaired, the Employer shall place
on such equipment an "OK'" in a conspicous place so the driver can see
the same.

ARTICLE XXXIX ~ SANITARY CONDITIONS

. The Employer agrees to maintain a clean and sanitary
washroom having hot and cold running water, and toilet facilities.

ARTICLE XL = LINE OF DUTY INJURY

. An employee who is temporarily disabled through injury
as a result of his employment may be allowed speFial leave with pay
for a period of up to one (1) year commencing with the date of injury,
upon the request of the Department Director, the recommendation of
the Business Administrator, The Business Administrator may inake such
recommendation only after presentation of satisfactory evidence of the
nature of the disability and of its severity and duration, and,after
considering factors showing good reasons for the granting of such
special leave, including among other things, the length of service
of the employee, the employee's per formance on the job, and the
absence of any continued prior abuse of sick leave on the part of
the employee.

2, Determination of the medical factors involved, including
the issue of disability, the extent and duration of disability, and
whether the disability is work ccnnected shall be made by -a physician
chosen by the City. Physical examinations may. be made periodically

and as often as the physician shall determine as being required.
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3. The special leave provided for herein shall not affect
sick leave accumulated by the employee receiving the special leave.

L. Any wages to which an employee may be entitled pursuant
to this Article shall be reduced by the amount of any Workmen's
Compensation award made for temporary disability because of the
injury requiring such leave,

5. Neither this Article nor the consideration of or
granting of any special leave hereunder shall restrict the City
from requesting at any time that the employee involved be retired
for permanent disability pursuant to the applicable provisions of
any Pension or Retirement Statute.

ARTICLE XLI - NON-DISCRIMINATION

l. The Employer and the Union agree not to discriminate
against any individual with respect to hiring, compensation, and
other terms and conditions of employment because of such individ-
ual's race, color, religion, sex, national origin, or age (between
the years of LO and 65).

2, Whenever any words are used in this Agreement in the
masculine gender, they shall be construed as though they were
also used in the feminine gender.

ARTICLE XLII ~ PROTECTION OF RIGHTS

1. It shall not be a violation of this Agreement and it
shall not be cause for discharge or disciplinary action in the
event an employee refuses to enter upon any property involved
in a primary labor dispute, or refuses to go through or work
behind any primary picket line,including primary picket lines,
of Unions party to this Agreement, and including primary picket

lines at the Employer's places of business.
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2, It shall not be a violation of this Agreement and it
shall not be a cause for discharge or dfscip]inary action if an
employee refuses to perform any service which his Employer undertakes,
to perform as an ally of an Employer or person whose employees are on
~strike, and which service, but for such strikes, would be performed

by the employees of the Employer or person on strike.

ARTICLE XLIII - NO STRIKE - NO LOCKOUT

1. The parties agree to settle any difference through the
grievance and arbitration procedure; therefore, the Union agrees
that it will not call a strike, or any other action interrupting the
Employert's business, and the Employer agrees that it will not lock out
its employees during the term of this Agreement.

ARTICLE XLIV - MAINTENANCE OF STANDARDS

1. PROTECTION OF CONDITIONS: The Employer agrees that all

conditions of employment relating to wages, hours of work, overtime
differentials and general working condition; shall%be maintained at not
less than the highest standards in effect at the time of the signing
of this Agreement, and the conditions of employment shali be improved
wherever specific provisions for improvement are made elsewhere in
this Agreement. It is agreed that the provision of this Section shall
not apply to inadvertent or bona fide errors made by the Employer or
the Union in applying the terms and conditions of this Agreement if
such error is.corrected within ninety (90) days from the date of
error. This provision does not give the Employer the right to impose
or continue wages, hours and working conditions less than those

contained in this Agreement.
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ARTICLE XLV - MANAGEMENT RIGHTS

le The Employer shall retain all rights of management
resulting from cownership or petaining to its operation, except
as such rights are limited or modified by the provisibns of this
Agreement.

ARTICLE XLVI - SEPARABILITY AND SAVING CLAUSE

1. If any Articls:or Section of this Agreement or of
any supplements or Ridersghereto should be held invalid by a
operation or law or by any tribunal of competant jurisdication,
or if compliance with or enfércement of any Article or Section
should be restrained by such tribunal pending a final determination
as to its validity, the remainder of this Agreement and of any
supplements or Riders thereto, or the application or circumstances
other than those as to which it has been invalid or as to which
compliance with or enforcement of has been restrained, shall not be
affected thereby.

2. In the event that any Article or Section is held invalid
or enforcement of or compliance, with which has been restrained, as
above set forth, the parties thereby shall enter into immediate
collective bargaining negotiations after receipt or written notice
of the desired amendements by either Employer or Union for the
purpose of arriving at a mutually satisfactory replacement for such
Article or Section during the period of invalidity or restraint.

3. If the parties do not agree on a mutually satisfactory

replacement within sixty (60) days after receipt of the stated
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written notice, either party shall be permitted all legal
recourse in support of its demands notwithstanding any provisions
of this Agreement to the contrary.

ARTICLE XLVII - TERMINATION CLAUSE

1. This Agreement shall be in full force and effect from
January 1, 1980 to and including December 31, 1981 and shgll con-
tinue from year to year thereafter unless written notice of desire
to cancel or terminate the Agreement is served by either party upon
the other at least sixty (60) days prior to date of expiration

2, IN WITNESS WHEREOF, the parties hereto have set their

hands and seals this 27( day of N vsn, 198?, to be effective
/'
as of January 1, 1980.

CITY OF PASSAIC, NEW JERSEY LOCAL UNION NO. 866,
affiliated with the Inter-
national Brotherhood of
Teamsters, Chauffeurs,

Warehousemen and Helpers
of ~

BY

BY

BY [ o
/ )@us,w% /9/9/}%7’15 TR#TI T

A oy

BY

BY
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STREET REPAIR

1979

March 15,
May 15,

LABORER

1980
1981

1979

March 15,
May 15,

1960
1981

SR.PARK CARETAKER1979

MARCH 15,
May 15,

SEWER REPAIRER

1980
1981

1979

March 15,
May 15,

TRUCK DRIVER

1980
1981

1979

March 15,
May 15,

1960
1981

BLOG, MTCE /ORKER1979

March 15,
May 15,

REC. MTCE WORKER

1980
1981

1979

March 1§,
May 15,

TRAFFIC MTC WORKER1979

1980
1981

March 15, 1980

May 15,
EJUIPMENT OPERATOR1979

1981

March 15,
May 15,

1960
1981

ELUIPMENT OPERATOR

SWEEPER

1979

March 15, 1380

May 15,

STATIONERY FIREMEN1973

1981

MARCH
May

15,
15,

MICE, REPAIR

T980
1981

1979

March 15,
May 15,

1960
1981

RANGE

8824
9824
11324

9078
10078
11978

9193
10193
12093

9302
10302
12202

9623
10623
12523

9637
10637
12537

9637
10637

12537

9705
10705
12605

10067
11267
13267

10236

11536
13436

10412

11712

13612

10430
11730
13630

11124
12424
14324

10378
11678
13578

11033
12333
14233

11090
12390
14290

10923
12223
14123

11382
12682
14582

11382
12682
14582

11330
12630
14530

11497
12797
14697

11454
12966
14866

13210

14510
16410

11490
12790
14690

1980 ACTUAL CASH

1981 ACTUAL CASH

792 1030
792 1030
792 1030
792 1030
792 1030
792 1030
792 1030
792 1030
1030 1030
1030 1030
1030 1030
1030 1030

938 1188
1188 1188
1188 1188
1188 1188
1188 1188
1188 1188
1188 1188
1188 1188
1188 IIBé |
1188 1188
1188 1188
1188 1188
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RANGE 1980 ACTUAL CASH 1981 ACTUAL CASH

SR. BLDG., MTCE WORKER 1979 10431 11409
. March 15 1980 11731 12709 1030 1030

May 15 1981 13631 14609 1188 1188
TREE CLIMBER 1979 10505 11409
March T57 1980 11805 12943 1030 1030
| May 15 1981 12705 14843 1188 1188
MECHANIC 1979 10921 12418
March 1571980 12221 13718 1030 1030
May 15 1981 14121 15618 1188 1188
SR, MTCE REPARIER 197 10921 12418
— March 15 198 12221 13718 1030 1030
May 15 1981 143121 15618 1188 1188
Signal System Reparierl 11041 13196
March 157980 12341 14436 1030 1030
May 15 1981 14241 16546 1188 1188

SR. MECHANIC REPARIER 1979 11275 13010

March 15 1980 12575 14310 1030 1030
May 15 1981 14475 16210 1188 1188

PARKING METER COLL REP1979 11359 12984
. March 15 1980 12659 14284 1030 1030

May 15 1981 14559 16184 1188 1188
‘CREW CHIEF 1979 10849 12729
March 15 1880 12149 14029 1030 1030 |
May 15 1981 14049 15929 , 1188 1188
REC, MTCE AIDE 1979 8356 9696
March 15 1980 9356 10636 792 792 -
May 15 1981 10656 12596 1030 1188
ASST, SIGNAL SYS REP., 197 9956 11656
Marcﬁ’Tg‘Tégg 10956 12956 792 1030
May 15 1981 12856 14856 1188 1188
ANALYS IS
B 1980 1981
Salary Range INCREASE ACTUAL CASH INCREASE ACTUAL CASH
'$10,000 or Less 1000 792 1500 938
$10,100 to $15,000 1300 1030 1900 1188

$15,100 to $20,000 1600 1270 2300 1440



